
Plano is a leading business community in 
North Texas. It is home to some of the 
most well-known brands, leaders in 
innovation, and a prominent driver of the 
North Texas economy. It’s imperative that 
senior executives understand the critical 
issues facing the region, build 
relationships with top community leaders relationships with top community leaders 
and actively  understand how to 
address challenges and opportunities. 

The executive leadership program (ELP) 
encompasses various areas of interest, 
including infrastructure support 
(transportation, utilities, cybersecurity) 
and quality of life issues such as 
affordable housing, education, workforce affordable housing, education, workforce 
development and healthcare. Equally, it 
also covers leading business topics, such 
as the region’s economic vitality, growing 
industries and our diverse workforce.

Participants will gain a deep 
understanding of our region’s formal and understanding of our region’s formal and 
informal decision-making channels 
within its economic, political and civic 
structure, while aiming to establish and 
grow relationships with fellow executives 
new to the region or their role, fostering 
an even stronger sense of community. 

PROGRAM DESCRIPTION

APPLY AT PLANOCHAMBER.ORGӕPROGRAMSӕPROPEL



QUARTERLY FROM 
SEPTEMBER  TO MAY

5400 INDEPENDENCE PKWY, SUITE 200, PLANO, TEXAS 75023
PLANOCHAMBER.ORG

FOR MORE INFORMATION, CONTACT:
Leah White, Foundation Director
Leahw@planochamber.org

SESSION DATES

SCAN THE 
QR CODE
TO APPLY

TUITION: $2500 PER PARTICIPANT

Propel Executive Leaders is a program of the 
Plano Works Leadership Foundation, focusing on 
workforce and leadership development among 
the North Texas Business Community. The Plano 
Chamber of Commerce is the founding partner of 

the Plano Works Leadership Foundation.

Participation in the ELP is by 
nomination from leading 
employers around the region. 
Ideal candidates are either new 
to their role or the North Texas 
region, having taken on their 
position or relocated in the past position or relocated in the past 
12-18 months.

PARTICIPANT GUIDELINES 


